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Content

• What is H2020 MSCA RISE?
• How to participate?

You will learn:

• Identify opportunity for collaboration with renowed EU institutions,
• Enhance your knolwedge, skills and innovation potential through 

secondments and training in EU
• Fund your research (completely or partially)
• Enhance your research visibility and reputation

You will be able to:



How does it work?
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Avg. 6-10 institutions
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MS = Member States
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TC = Third countries



Overview

Proposal based on:

a set of clear R&I objectives 

robust project management 
plan to achieve the goals and 
maximal impact of the action

implemented through 
secondments of staff members 

with an in-built return 
mechanism

Two general goals:

To achieve objectives of 
underlying research/innovation 

project and create new 
knowledge

To develop and upgrade skills 
(research related and 

transferable skills) to boost 
future career of seconded staff



Expected impact

• Increased set of skills 
• Improved employability and career prospects
• Increased R&I output and higher impact
• Contribution to the knowledge-based economy

At staff member level:

• Enhanced cooperation and transfer of knowledge
• Strengthening collaboration networks
• Boosting R&I capacities

At organisation level:

• Mobility increase (international, interdisciplinary, cross-sector)
• Strengthening of human capital base in R&I
• Increase Europe's attractiveness as a leading destination for 

R&I
• Contribution to Europe's competitiveness and growth

At system level:



Secondments

NUMBER OF 
SECONDMENTS

• Depending on the 
size of the 
consortium and 
the nature of the 
R&I project

• Between 200 and 
400 PM of 
secondments (with 
a max.540 PM)

• The number of 
secondments
planned should 
have a substantial 
impact

DURATION OF 
SECONDMENTS

• Min. 1 month
• Max. 12months. 
• The individual staff 

members  have
possibility for
split secondments
(e.g. the same staff 
member and the 
same sending 
organisation to the 
same hosting 
organisation)

SUPERVISION IN 
SECONDMENTS

• During the 
secondment period, 
appropriate 
supervision and 
support is 
provided to the 
staff members 
involved in the 
action by the host 
organisation/s. 



Secondments (2)



RISE Budget
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Evaluation criteria



RISE Statistics for ASEAN countries participation
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Total MY ID PH SG TH VN LA KH
MSCA-RISE-2014 3 1 0 1 1 1 0 0 0

MSCA-RISE-2015 22 6 3 1 5 3 4 0 0

MSCA-RISE-2016 18 3 3 0 1 5 4 1 1

MSCA-RISE-2017 12 3 1 0 1 3 4 0 0

MSCA-RISE-2018 10 3 1 1 1 2 1 1 0

MSCA-RISE-2019 18 2 6 2 0 6 2 0 0



MSCA and STAFF EXCHANGE IN 
HORIZON EUROPE (2021-2027)

BudgetBudget ~ 100 
billion EUR



RISE in HORIZON EUROPE (2021-2027)

Continue supporting staff exchanges, open to any type of staff

Emphasis on the added-value of the collaboration itself

Lean and flexible tool to support collaboration

I³ approach, incl. academia-to-academia exchanges within Europe

Name change from „Research and Innovation Staff Exchange“ to „Staff
Exchange“ only



The new Horizon 2020 Work 
Programme and Calls for 2018/2020 

are open for application!

http://ec.europa.eu/programmes/horizon2020/en

JOIN NOW!!!

Non-EU Expert Evaluators Needed!
https://ec.europa.eu/research/participants/portal/desktop/en/exp

erts/index.html



Thank you!


